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ST TESTING
MADE EASY®

Fit Testing

To conduct fit testing, we use the OHD Quantifit to measure exact

leakage into the breathing zone of the respirator facepiece. The test is
comprehensive and concise. Our operation is completely mobile and
we can provide convenient and cost effective service at any location.
These services are designed to assist customers with total compliance

to the OSHA Respiratory Protection Standard.

How The Quantifit Works.

During a fit test, the respirator inlets are capped with test adapters, and

the inhalation valves are removed from the mask. With the test subject

holding his or her breath for no more than ten seconds, the Quantifit

then establishes and maintains a slight vacuum, or controlled negative

pressure, inside the mask. Since the respirator inlets are sealed, all sources of leakage into the mask are through the
face-to-facepiece seal. The volume of air drawn out of the mask by the Quantifit during this short period of time is equal

to the leak rate into the mask through the face-to-facepiece seal. It's that simple...

Fit Test Adapters

Are necessary to interface between the respirator and the fit tester. Adapters
connect where the APR cartridges or SCBA air hose connects to the respirator.
Premier Safety can provide you with the necessary adapters for some of the

industry’'s top manufacturer’s respirators including 3M, Drager, Scott, MSA, North

Safety, Survivair, and many more.

1-800-828-1080 . www.premiersafety.com . orders@premiersafety.net
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New Resource for OSH Professionals Helps Advance
Worker Safety and Health Through Sustainability
(Source: OSHA QuickTakes Newsletter)
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Best Practice Guide for Occupational Health and Safety in Sustainability Reports

Over the last several years, businesses have made sustainability a key part of their growth strategy. While most of the
focus has been on environmental issues, attention is now turning to other aspects of sustainability, including
occupational safety and health. This shift presents new opportunities for OSH professionals to advance the protection
of workers. The Center for Safety and Health Sustainability has released a Best Practice Guide for Occupational
Health and Safety in Sustainability Reports, which outlines a framework that can be used to incorporate occupational
health and safety metrics into sustainability reporting practices. The guide was developed through a collaborative
process that included some of the world's largest OSH professional organizations and represents standards of
performance which are already accepted, understood, and operationalized by those managing safety and health at
work. By using this guide to engage with business leaders OSH professionals can take a critical step in improving
occupational safety and health performance and, ultimately, preventing worker injuries, illnesses and fatalities. For
more information, read CSHS's news release found at http://www.centershs.org/press-releases/metrics-to-advance-

standardized-reporting-06-03-2016.php.

Indiana University of Pennsylvania

SAFETY SCIENCES ANNUAL CAREER FAIR

Safety Sciences will host its annual Safety Sciences
Career Fair on Thursday, October 13, 2016, at the
Kovalchick Convention and Athletic Complex. The fair
will run from 1:00-4:00 p.m. Companies may schedule
interviews Thursday evening from 5:00-9:00 p.m. and
from 8:00 a.m.—4:30 p.m. on Friday, October 14. All
interviews will take place at the KCAC.

Career Fair: Thursday, October 13, 1:00-4:00 p.m.

Interviews: Thursday, October 13, 5:00-9:00 or
Friday, October 14, 8:00 a.m.—4:30 p.m.

All sophomore, junior, and senior Safety Sciences students
who are looking for co-ops, internships, or full-time
employment are urged to attend.

Registration fee: $325 for two recruiters, $50 for each
additional recruiter

(Note: Fee is for the Safety Sciences Career Fair only;
we are not part of the IUP Career Expo.)

For More Information - Visit the Website at:

http://www.iup.edu/safetysciences/events/career-fair/

COLLEGE OF HEALTH AND HUMAN SERVICES

Safety Sciences Department | Office Hours
Johnson Hall, Room 117 Monday through Friday
1010 Oakland Avenue 8:00 a.m. - 12:00 p.m.
Indiana, PA 15705 1:00 p.m. - 430 p.m.

Phone: 724-357-3017
Fax: 724-357-3992

Recent Job Opportunities:

Corporate Health, Safety and Environmental (HSE)
Manager - American Bridge Company - Coraopolis,
PA

The Health, Safety, and Environmental (HSE)
Manager will be responsible to create and sustain a
productive work culture and safe work environment
in order to avoid and minimize HSE related
problems. These problems include but are not
limited to human injury, environmental degradation
and unsafe working conditions/practices. This is
done through health, safety and environmental
training, programs, and processes with a visible
and uncompromised commitment to the protection
of the environment as well as the productivity of the
Company’s employees.

EHS Manager - US Stores - PPG Industries -
Cranberry

Implements and maintain Environmental Health and
Safety (EHS) processes to meet compliance with
federal, state, corporate, and local standards within
our US Stores operations. Drive continuous
performance improvement to protect people,
assets, the environment and the business. The
incumbent must establish an understanding of
customer needs and a methodology to improve the
company’s processes to meet the EHS needs. This
will require developing robust business
relationships with key customers and key
stakeholders both inside and out of the company.
(EHS Responsibility for the entire United States
stores network across four zones with
approximately 700 stores).

Division Safety Coordinator - Gordon Food Service -
Imperial, PA

The Safety Coordinator manages, delivers,
monitors, and audits all established safety and
accident prevention programs to ensure effective
training and compliance standards are in place.
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(Source: OSHA.gov/recordkeeping)

New OSHA Injury and lliness Recordkeeping and Reporting Requirements

On May 12, 2016, OSHA issued a final rule to revise its Recording and Reporting Occupational Injuries
and Illnesses regulation (29 CFR 1904) as outlined below. There is a extensive information on OSHA's
website related to the new requirements including a Recordkeeping Webpage, a Fact Sheet, training

modules and presentations, and all the necessary Forms.

Why is OSHA issuing this rule? This simple change in OSHA’s rulemaking
requirements will improve safety for workers across the country. One important
reason stems from our understanding of human behavior and motivation.
Behavioral economics tells us that making injury information publicly available
will “nudge” employers to focus on safety. And, as we have seen in many
examples, more attention to safety will save the lives and limbs of many workers,
and will ultimately help the employer’s bottom line as well. Finally, this
regulation will improve the accuracy of this data by ensuring that workers will
not fear retaliation for reporting injuries or illnesses.

What does the rule require? The new rule, which takes effect Jan. 1, 2017,
requires certain employers to electronically submit injury and illness data that
they are already required to record on their onsite OSHA Injury and Illness
forms. Analysis of this data will enable OSHA to use its enforcement and
compliance assistance resources more efficiently. Some of the data will also be
posted to the OSHA website. OSHA believes that public disclosure will
encourage employers to improve workplace safety and provide valuable
information to workers, job seekers, customers, researchers and the general
public. The amount of data submitted will vary depending on the size of
company and type of industry.

Anti-retaliation protections - The rule also prohibits employers from
discouraging workers from reporting an injury or illness. The final rule requires
employers to inform employees of their right to report work-related injuries and
illnesses free from retaliation; clarifies the existing implicit requirement that an
employer’s procedure for reporting work-related injuries and illnesses must be
reasonable and not deter or discourage employees from reporting; and
incorporates the existing statutory prohibition on retaliating against employees
for reporting work-related injuries or illnesses. These provisions become
effective August 10, 2016.

Compliance schedule - The new
reporting requirements will be
phased in over two years:

Establishments with 250 or more
employees in industries covered by the
recordkeeping regulation must submit
information from their 2016 Form 300A by
July 1, 2017. These same employers will be
required to submit information from all 2017
forms (300A, 300, and 301) by July 1, 2018.
Beginning in 2019 and every year thereafter,
the information must be submitted by March
2.

Establishments with 20-249 employees in
certain high-risk industries must submit
information from their 2016 Form 300A by
July 1, 2017, and their 2017 Form 300A by
July 1, 2018. Beginning in 2019 and every
year thereafter, the information must be
submitted by March 2.

OSHA State Plan states must adopt
requirements that are substantially identical
to the requirements in this final rule within 6
months after publication of this final rule.
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Other Resources and Interesting Stuff

Thanks to Cindy Baldwin, CIH and the lowa-Illinois Local Section
AIHA for compiling this list of resources and sharing this with the
Pittsburgh AIHA -- Information provided below was presented in their
latest newsletter (June 2016).

Indoor Air Quality

= Your Office Air Is Killing You, Newsweek 6/2/16. Article is about
inexpensive sensors that can be used to identify IAQ issues.
http://www.newsweek.com/2016/06/10/indoor-air-pollution-
revolution-465531.html

Nanotechnology

= Supporting Responsible Development of Nanotechnology - Recent reports highlight the continued Federal
commitment to understanding and managing the environmental, health, and safety aspects of nanotechnology.
https://www.whitehouse.gov/blog/2016/04/1 1/supporting-responsible-development-nanotechnology

NIOSH

= PPE-INFO Database - PPE-Info is a comprehensive tool that connects standard developers, manufacturers,
purchasers, and end users to relevant personal protective equipment standards and regulations.
http://www.cdc.gov/niosh/docs/2016-134/

e The PPE-Info database serves as a compendium of Federal regulations and consensus standards for Personal
Protective Equipment (PPE).

e The PPE-Info database is comprised of regulations and standards for respiratory and non-respiratory
occupational PPE.

e Standards information was attained from the U.S. Government, American National Standards Institute,
accredited standards development organizations, and the International Organization for Standardization (ISO)
when applicable nationally.

= Latest Edition of NIOSH Manual of Analytical Methods (NMAM) Now Available -
http://www.cdc.gov/niosh/nmam/

Noise

= Hearing Impairment Among Noise-Exposed Workers — United States, 2003—-2012
http://www.cdc.gov/mmwr/volumes/65/wr/mm6515a2.htm?s_cid=mm6515a2_x

Other Interesting Stuff

= Report of Partial findings from the National Toxicology Program Carcinogenesis Studies of Cell Phone
Radiofrequency Radiation in Hsd: Sprague Dawley® SD rats (Whole Body Exposure). The US National Toxicology
Program (NTP) has carried out extensive rodent toxicology and carcinogenesis studies of radiofrequency radiation
(RFR) at frequencies and modulations used in the US telecommunications industry. This report presents partial
findings from these studies. http://biorxiv.org/content/early/2016/05/26/055699

Related news articles -

e http://www.cnet.com/news/9-things-you-should-know-about-that-recent-cell-phonecancer-link-study/

e http://www.scientificamerican.com/article/major-cell-phone-radiation-study-reignites-cancer-questions/

e  http://arstechnica.com/science/2016/05/study-that-found-cell-phones-cause-cancer-in-rats-is-riddled-with-
redflags/
e http://www.wsj.com/articles/cellphone-cancer-link-found-in-government-study-1464324146






